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IN THE UNITED STATES DISTRICT COURT
FOR THE EASTERN DISTRICT OF TEXAS

BEAUMONT DIVISION

JAMIE LEIGH JONES and
JOSEPH DAIGLE

Plaintiffs,

vs.

HALLIBURTON COMPANY d/b/a
KBR KELLOGG BROWN & ROOT
(KBR); KELLOGG BROWN & ROOT,
SERVICES, INC.; KELLOGG
BROWN & ROOT INTERNATIONAL,
INC.; KELLOGG BROWN & ROOT,
LLC; KELLOGG BROWN & ROOT,
INC.; KELLOGG BROWN & ROOT,
S. de R.L.; KELLOGG BROWN &
ROOT (KBR), INC.; KBR
TECHNICAL SERVICES, INC.;
OVERSEAS ADMINISTRATIVE
SERVICES, LTD.; ERIC ILER,
CHARLES BOARTZ; SEVERAL
JOHN DOE RAPISTS, and THE
UNITED STATES OF AMERICA

Defendants.

STATE OF TEXAS

COUNTY OF HARRIS

§
§
§
§
§
§
§
§
§
§
§
§
§
§

§
§
§
§
§
§
§
§
§
§
§

CIVIL ACTION NO. 1:07-CV-0295

JURY TRIAL DEMANDED

AFFIDAVIT OF DEAN GRAVES

§

§

BEFORE ME, the undersigned authority, a Notary Public in and for the above county and
state, on this day personally appeared Dean Graves, known to me to be the person whose name is
subscribed hereto, and having been first duly sworn, did depose and state:

1. My name is Dean Graves. I certify that I am competent to make this affidavit and
have personal knowledge of the facts.

2. I am Senior Counsel with KBR, Inc. ("KBR") and support KBR's Human
Resources department. In my capacity as Senior Counsel, I am familiar with the corporate
structure of KBR and its subsidiaries and affiliates and the products and services offered by those
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companies. I have also become familiar with certain background facts relating to the Plaintiffs'
Complaint in this case.

3. KBR is an engineering and construction company. It is incorporated in Delaware
and is headquartered in Houston, Texas. KBR was recently spun off from Halliburton Company,
which is also incorporated in Delaware and headquartered in Houston, Texas.

4. Kellogg Brown & Root Services, Inc. is incorporated in Delaware. Its primary
place of business is Houston, Texas.

5. Kellogg Brown & Root LLC is incorporated in Delaware. Its primary place of
business is Houston, Texas.

6. Kellogg Brown & Root, S. de R.L. is incorporated in Panama. Its primary place
of business is Houston, Texas.

7. KBR Technical Services, Inc. is incorporated in Delaware. Its primary place of
business is Houston, Texas.

8. Kellogg Brown & Root, Inc. is no longer an active entity, as it was merged on
December 31, 2005. Kellogg Brown & Root LLC is successor to this entity's rights and
interests. It previously was incorporated in Delaware and based in Houston, Texas.

9. KBR's business operations within the Eastern District are limited to one industrial
jobsite employing approximately 57 persons.

10. One of KBR's projects is called the Logistics Civil Augmentation Program, or
"LOGCAP III." The LOGCAP III project provides logistical support to the U.S. government
abroad, including operations in Iraq. Certain foreign subsidiaries of KBR employ persons to
perform work on the LOGCAP project in performing under U.S. government contracts. One of
these foreign subsidiaries is Overseas Administrative Services ("OAS"). OAS is incorporated in
the Cayman Islands and has its principal place of business in Dubai, United Arab Emirates.

11. The residence and employment status of the individuals who are likely to be
witnesses or whose depositions are sought by Plaintiffs in this case are as follows:

a) Eric Her is a Theater Asset Manager currently on assignment in Iraq. He
previously worked for KBR in Houston. Mr. Iler's last known address in the United States was a
P.O. Box in Hardin, Texas.

b) Frederick Heard is a Production Group Leader for KBR in Houston. Mr. Heard's
last known permanent residence was in Spring, Texas (Houston area).

c) John Bishop, who was a recruiter, separated from employment in March 2007.
His last known permanent residence was in Houston, Texas.
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d) Pete Arroyo, who was a Senior Operations Coordinator in Iraq, separated from
employment in October 2005. His last known permanent residence was in Fayetteville, North
Carolina.

e) Darrell Kaigler is a Logistics Supervisor currently on assignment in Iraq. His last
known permanent residence was in Charlotte, North Carolina.

f) Kristen Rumba, who was a physician's assistant in Iraq, separated from
employment in April 2006. Her last known permanent residence was in Cleveland, Tennessee.

g) Scott Davis is a Deputy Theater HSE Manager in Iraq. His last known permanent
residence was in Deer Park, Texas (Houston area).

h) William Goodgine, who was a Senior Security Coordinator, separated from
employment in February 2006. His last known permanent residence was in Fayetteville, North
Carolina.

i) Stephen Pamell, who was a Security Coordinator, separated from employment in
October 2005. His last known permanent residence was in Warren, Arkansas.

j) Randy Hultz, who was a Security Coordinator, separated from employment in
February 2006. His last known permanent residence was in Leesville, Louisiana.

k) Charles Bortz, who was a Fire Crew Chief, separated from employment in June
2006. His last known permanent residence was in Navarre, Florida.

1) Kara Hall is a Senior HR Generalist currently on assignment in Iraq. His last
known permanent residence was in Missouri City, Texas (Houston area).

m) Janie Armstrong, who was a Senior HR Generalist, separated from employment in
December 2005. Her last known permanent residence was in Stillwater, Oklahoma.

n) Gabe Andino is an Operations Manager for KBR in Houston. His last known
permanent residence was in the Woodlands, Texas (Houston area).

o) Debbie Woodhams, who was a Senior Employee Assistance Program
Representative, separated from employment in July 2006. Her last known permanent residence
was in Winston-Salem, North Carolina.

p) Ron Boutwell, who was an HR Supervisor, separated from employment in March
2007. His last known permanent residence was in Cape Canaveral, Florida.

The above information regarding these persons' titles, locations, and permanent
residences is based on personnel records of KBR or its subsidiaries.
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6. The following individuals were not employed by KBR or its subsidiaries, and
their residences could not be determined from KBR records:

a) Major Jodi Schultz
b) Timothy Lunardi
c) Matthew McCormack
d) Heidi McMichael

Dated this day of _, 2007, at Houston, Texas.

SUBSCRIBED AND SWORN TO BEFORE ME on June "7 . 2007, to certify which
witness my hand and official seal.

YOLANDA SOLORIO
Notary Public, State of Texas

Commission Expires 03-15-2009

ojary Public in arid for the
iteof T E X A S

Date
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IN THE UNITED STATES DISTRICT COURT
FOR THE EASTERN DISTRICT OF TEXAS

BEAUMONT DIVISION

JAMIF. I,HIGH JONES and
JOSEPH DAIGLE

Plaintiffs,

vs.

HALLIBURTON COMPANY d/b/a
KBR KELF.OGG BROWN & ROOT
(KBR); KELLOGG BROWN & ROOT,
SERVICES, INC.; KF.LLOGG
TIROWN & ROOT INTERNATIONAL
INC.; KELLOGG BROWN & ROOT,
LLC; KELLOGG BROWN & ROOT,
INC.; KELLOGG BROWN & ROOT,
S. de R.L.; KbLLOGG DROWN &
ROOT (KBR), INC.; KBR
TECHNICAL SERVICES, INC.;
OVERSEAS ADMINISTRATIVE
SERVICES, LTD.; F.R1C ILER,
CHARLES BOART7; SEVERAL
JOHN UOF RAPISTS, and THE
UNITED STATES OF AMERICA

Defendants.

§
§
§
§
§
§

§
§
§

§

§
§
§
§
§
§
§
§

CIVIL ACTION NO. 1:07-CV-U29S

JURY TRIAL DEMANDED

STATE OF TEXAS

COUNTY OF T-IARR1S

AFFIDAVIT OF JANET BROOKS

§

§

BEFORE ME, this undersigned authority, a Notary Public in and for the above county and
state, on tills day personally appeared Jancl Brooks, known to me to he the person whose name is
subscribed hereto, and having been first duly sworn, did depose and state:

My name is Jane!: Brooks. I am a Human Resources Supervisor with KBR Technical
Services, Inc. ("KDRTSl"), a subsidiary of KBR. Inc. ("KBR"X -I certify thai I am competent to
make Ihis affidavit and have personal knowledge of the lads.

One of KBR's projects is called ihe Logistics Civil Augmentation Program, or
"LOGCAP 111." The LOGCAP III project provides logistical support to the U.S. government
abroad, including operations in Iraq. Certain foreign subsidiaries of KBR, such as Overseas
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Administrative Services, Ltd. ("OAS") employ persons to perform work on the LOGCAP ITT
project in performing under U.S. government contracts. In my capacity as Human Resources
Supervisor, T oversee the recruiting and processing of these employees.

As the overseer of this process, 1 am familiar with the orientation and processing of
individuals prior to their deployment for overseas assignment to the LOGCAP III project. All
candidates ibr employment on the project must attend a week of orientation in Houston prior to
their hiring. This orientation includes briefing on safely and security matters, harassment-free
workplace policies, the KBR corporate anti-harassment policy, procedures for reporting any
problem, a prohibition against retaliation, a description of KBR's open door policy and the
announcement of a toll free number for its Employee Assistance Program. Recruits must
complete this orientation prior to signing an employment agreement in Houston and being
deployed overseas. Documents and presentations related to orientation (besides those individual
copies kept by employees) are kept in Houston.

In my professional capacity. T also have access to and am familiar with the personnel
records and employment histories of persons recruited for and hired by KBR and GAS.,
including Jamie T.eigh Jones ("Jones"). Based upon review of those records, I know that Jones
initially was hired by KBRTST as a temporary administrative associate on April 15, 2004. On
March 26. 2005, she transferred to an operations specialist position in Houston. She then applied
for a position in Iraq. When she was hired to work in Iraq, she listed a Conroe, Texas address as
her residence. She signed an OAS contract in Houston, and was hired effective July 21, 2005 to
work as an administrative assistant in Baghdad.

limployme-nt records for OAS employees such as Jones are maintained in Houston as
well as Baghdad. Additionally, payroll records for ihose employees are maintained in Uubai.

I he following documents included as exhibits to the Motion are true and accurate copies
from KBR's records:

Jamie Leigh Jones Employee History Report

Jamie Leigh Jones OAS Data Sheet

Employment Agreement between Jamie Leigh Jones and OAS

SUBSCRIBED AND SWORN TO Biil ORF MF on June 07 * 2007, to certify which
witness my hand and official seal.

5SSB

CHERYL M. NETHERYi
NOTARY PUBLIC
STATE OF TEXAS .

COMM. EXPIRES 08.0fl.2000
Notary
State ol

lie in and For the
F. X A. S
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12/06/2005 Employee History Report

ZPLEHSUO

00307429 452-75-9668 Jones, Jamie Leigh '- •-'•-'••
O4/15/04 - 07/24/04 Status: 3
Event: 62 Hire applicant
Reason:
Co.: 1211 KBR Technical Services
PA: 0533 B&R Clinton Dr Houston -WK PerSubA: 0005
EE Grp: 6 Temporary EE Subgroup: 01 Hourly-OT i
EE Contract: U7 DO NOT USE KBR '
Sending Cost Ctr: 1205060741 Browntemps
Dept: 44040291 BROWNTEMPS-1211-120506074
Job: 45000381 A401-Administrative Pos: 53234795
Leg Job No: Q01240681
Pay scale: B Pay scale level: Rate: 10.00 Hourly

O7/25/04 - 03/26/05 Status: 3
Event: 02 Change of Org Assignment
Reason: Jl Job Change with transfer
Co.: 1211 KBR Technical Services
PA: 0856 BRS - LOGCAP III PerSubA: 0005
EE Grp: 1 Regular ertployee EE Subgroup: 01 Hourly-OT 1
EE Contract: U9 BRSC - Govt Ops
Sending Cost Ctr: 1200535022 US/IC Job OOGY
Dept: 52996111 LOGCAP III-1211-120509800
Job: 53140572 I307-IT Desktop Tech Pos: 53265109
Pay scale: E Pay scale level: Rate: 15.00 Hourly

03/27/05 - 04/16/05 Status: 3
Event: 16 Change Pay
Reason: 14 Rate Error Correction
Co.: 1211 KBR Technical Services
PA: 0856 BRS - LOGCAP III PerSubA: 0005
EE Grp: 1 Regular employee EE Subgroup: 05 Salaried-OT 1
EE Contract: U9 BRSC - Govt Ops
Sending Cost Ctr: 1200535022 US/IC Job OOGY
Dept: 52996111 LOGCAP III-1211-120509SOO
Job: 53000175 J017-0perations Spec Pos: 53396891
Leg Job No: S01161920
Pay scale: F Pay scale level: Rate: 3,120.00 Periodic (salary)

04/17/05 - 07/20/05 Status: 3
Event: 16 Change Pay
Reason: 14 Rate Error Correction
Co.: 1211 KBR Technical Services
PA: 0856 BRS - LOGCAP III PerSubA: 0005
EE Grp: 1 Regular employee EE Subgroup: 05 Salaried-OT 1
EE Contract: U9 BRSC - Govt Ops
Sending Cost Ctr: 1200535041 US/US Job OOGY
Dept: 52996111 LOGCAP III-1211-120509800
Job: 53000175 J017-0perations Spec Pos: 53396S91
Leg Job No: S01161920
Pay scale: F Pay scale level: Rate: 3,120.00 Periodic (salary)

07/21/05 - 08/06/05 Status: 3
Event: 02 Change of Org Assignment
Reason: Jl Job Change with transfer
Co.: 3153 Overseas Admin.Serv. Ltd
PA: ZXHI OAS-Iraq-LOGCAP III FerSubA: 0005
EE Grp: I Expat-Project EE Subgroup: 05 Salaried-OT 1
EE Contract: U9 BRSC - Govt Ops
Sending Cost Ctr: 1200535041 US/US Job OOGY
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12/06/2005 Employee History Report

ZPLEHSUO

Dept: 43008015 Gross Labor Pass Through
Job: 45000349 A369-Senior Desktop Pos: 53430564
Leg Job No: S01161920
Pay scale: G Pay scale level: Rate: 3,500.00 Periodic (salary)

08/07/05 - 12/06/05 Status; 3
Events 02 Change of Org Assignment
Reason: Jl Job Change with transfer
Co.: 3153 Overseas Admin.Serv. Ltd
PA: ZXHI OAS-Iraq-LOGCAP III PerSubA: 0005
EE Grp: I Expat-Project EE Subgroup: 05 Salaried-OT 1
EE Contract: U9 BRSC - Govt Ops
Sending Cost Ctr: 1200535207 OAS 4.6 to 4.7 OOGY
Dept: 43008015 Gross Labor Pass Through
Job: 45000349 A369-Senior Desktop Pos: 53430564
Pay scale: G Pay scale level: Rate: 3,500.00 Periodic (salary)

***** End of Report *****
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Overseas KJministration SerC^es, Ltd,
DATA SHEET

1. Employer: Overseas Administration Services, Ltd.

2. Employee: Jamie Leigh Jones

Per Diem: SO

.
4S .!>

. K . - n ' ^Person to be notified in case of emergency:

3. Location of Overseas Assignment:
U.S. Army's Central Command Area of
Operations
Currently anticipated to be: Iraq / III Corps M
A A- A

4. Status: Single

5. Job Classification: IT Customer Support Analyst

6. Assignment Duration:

The duration of your assignment is anticipated to be
approximately twelve months. There is no minimum
guaranteed duration of employment. You may
terminate your employment at any time, subject to loss
of compensation and incentives, if any, as specified
herein, and Employer may likewise terminate your
employment at any time, for any reason, including for
its sole convenience.

7. Compensation:
Foreign Service Bonus, Area Differential and Hazard
Pay may change w ithout prior notice during the term
of this Agreement. Changes to Base Salary will not
be effective unless in writing and signed by the In
Country Manager and Project General Manager.

a. Base Salary: S3.500.00
b. Payroll period: MONTHLY
c. Overtime basis: Straight
d. Foreign Service Bonus: 5%

e. Area Differential: 25%

f. Danger Pay: 25%

g. Housing in Country: Furnisheq1

h. Transportation in Country: Furnished

Effective Date: JUL 2 1 2QQ3

ACCEPTED

Agent:

By:
KBR Technical Services, Inc.

Date: July 15.2005
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EMPLOYMENT AGREEMENT
(Foreign Service- Single Status Assignment)

US CITIZEN

Employee: Jamie Leigh Jones Date: July IS. 2005

This Employment Agreement sots forth the terms and
conditions of employment between you and Overseas
Administration Services, Ltd., ("Employer") for your
employment in support of the U.S. Army's Area of
Operation under the U.S. Contract DAAA09-02-D0007.
This Employment Agreement includes the Data Sheet
that is attached. In the event of any conflict between
these documents, the terms of the Employment
Agreement will control.

GENERAL TERMS AND CONDITIONS

1. You agree to perform services of the job
classification shown on the Data Sheet, and other
services within your capability as requested by
Employer. You may terminate your employment at any
time, subject to loss of compensation, if any, as specified
herein, and Employer may likewise terminate your
employment at any time, for any reason, including for its
sole convenience. Earned but unpaid compensation will
be paid if Employer terminates your employment for its
convenience or for any other reason.

2. This Agreement and the attached Data Sheet show
specific terms and conditions of your initial employment
assignment, the identity of the corporation that will be
your Employer, the position for which you are initially
assigned/hired and location of the project, your rate of
pay and other applicable benefit programs. In addition,
you are responsible for compliance with the Halliburton
Code of Business Conduct, Corporate Policies and
Kellogg Brown & Root Business Practices.

3. As an employee of Overseas Administration
Services, Ltd, you will be eligible to participate in the
Kellogg Brown & Root Retirement and Savings Plan,
subject to its terms of eligibility, and other employee
benefit plans available to Kellogg Brown & Root
employees in the United States, if applicable.

4. Except for insurance, Employer shall have no
liability in damages whatsoever to you for injuries,
disabilities, detention, death or other losses arising out
of, or in connection with terrorism, war (declared or

undeclared), rebellion, labor strike or unrest, civil strife
or acts of the civil authority or armed forces of any
nation; provided, however, in the event of capture, you
will be paid in accordance with the Specific Terms and
Conditions of Capture and Detention. In an emergency.
Employer may, at its discretion, elect to evacuate you to
some secure location. Your sole recourse for any injury,
illness, or death arising out of or in the course of your
employment under this Agreement shall be as
determined under the provisions of the Defense Base
Act.

5. Your compensation is identified on the attached
Data Sheet. Each pay period, you will be paid by
applying the amount earned, after deducting mandatory
tax withholdings, your authorized employee benefit
charges, and any advances, reserves, or other obligations
to Employer. Your pay will be sent to the location you
designate on the check disposition form. In the event
you elect to contribute to the employee savings account
portion of the Kellogg Brown & Root Retirement and
Savings Plan, such contribution shall be deducted from
your check and deposited by Employer on your behalf.
While employed under the terms and conditions of this
Employment Agreement your Top Flex account is
frozen, and no contributions or deductions are allowable.

6. Payments shall be made on a monthly basis. Wage
payments shall be subject to deductions required by law,
deductions provided for in this Agreement and such
deductions as you from time to time may authorize in
writing.

7. Employer will pay your travel expenses from
Houston, Texas or your designated Point of Origin to the
Assignment Location and your return to your Point of
Origin at the most economical and practical airfare
available. No other relocation or repatriation expenses
will be provided. Note: In accordance with Federal
Acquisition Regulation 52.247-63 - Preference for U.S.-
Flag Air Carriers, all flights must be on a U.S. Flag Air
Carrier unless the exceptions identified in the regulation
are met and properly documented

LOGCAP HI OAS Employment Agreement
Updated 28 June 2005
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